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Government of Andhra Pradesh 

Commissionerate of Collegiate Education 

 

Academic & Administrative Audit (AAA) – 2025-2026 

 

FORMAT – I (COLLEGE PROFILE) 

PART- A 

1. Name of the College and Address: SKR &SKR Govt.college for Women(A), 

Kadapa 

 

URL of Website: https://skrgdcwakdp.edu.in/ 

E- Mail: kadapaw.jkc@gmail.com 

Phone number: 9491355579 

 

2. Vision &Mission: 

Vision 
 
To impart value based higher education for women students hailing from rural, economically 

instable background and to bring in changes on par with the needs of the society particularly 

the context of globalization. to empower to women students to contribute nation building. 

 

Mission 

 

To provide quality education to women students, which help in acquiring knowledge, 

building self-confidence and positive thinking? We aim at developing leadership qualities, 

communication skills and technical compitencies.to empower the women students toward 

self-reliance, to strive for all round development of the students. 

 

3. Name of the Principal, email, and mobile Number: Dr.V. Saleem Basha, M.Sc., 

B.Ed. Ph.D. 

drvsbchemistry@gmail.com 

9491355579 

4. Name of the Vice-Principal, email, and mobile Number: Dr.P. Gurivi Reddy, 

Lecturer in mathematics 

drpgreddy69@gmail.com 

9490444166 

5. Name of the IQAC Coordinator, email, and mobile Number: Dr.C. VKrishnaveni, 

Lecturer in Computer Science 

cvkrishnaveni19@gmail.com 

9490519982 

6. *  Name of the Academic Coordinator(for Autonomous Colleges), email, and 

mobile Number: Dr.K. NagamuniReddy, Lecturer in Chemistry 

mailto:drvsbchemistry@gmail.com
mailto:drpgreddy69@gmail.com
mailto:cvkrishnaveni19@gmail.com
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drknreddy65@gmail.com 

7989252734 

7. Year of Establishment: 1973 

8. UGC 2(f) and 12 B status (certificates to be verified): Certificate enclosed 

9. Autonomous status – Yes/No, If yes, Since 2017-18: Yes,24th November,2016 

Extension of Autonomous Status by UGC, New Delhi on 14th October 2024 of 

Autonomous status by UGC New Delhi. 

10. RUSA status: Infrastructure grants 2.0- Component 7 Completed. Work 

completed 

11. College land and Plan details /documents: Document enclosed 

12. Affiliation status: Permanent / temporary (certificates to be verified): Permanent 

13. AISHE Status – Submitted   UG(C-30265-2024 ) – 14-10-2025 

    PG(C-30198-2024)-14-10-2025 

    Survey Year-2024 

14. NAAC Status – NAAC 1st cycle: May,21,2006, 

  – NAAC 2nd cycle: May, 05,2014, 

                           – NAAC 3rd cycle: July, 08,2023. 

Grade: B  

 

a) Previous NAAC Cycle date and Month- May-05-2014-Dec -31-2022 

b) Date of Expiry:8-July-2028 

c) Previous Grade and CGPA (certificates to be verified): B/2.46 

 

15. Status of peer team recommendations 

Recommendations made Recommendations fulfilled/ To be fulfilled 

1. Introduce new PG and more viable, value 

added job oriented courses as per the needs 

of the society. 

 

 

 

 

 

 

 

 

 

 

As per the recommendations made by 

NAAC peer team the institution constantly 

starving hard to introduce value add job 

oriented courses in PG and UG programs. 

Accordingly in the Academic year 2024-25 

one new PG program i.e.PG Chemistry 

was introduced keeping in the view of 

chemical industry in this region exclusively 

for women. Besides to this new UG 

programs also introduced in the Academic 

year 2024-25 (BBA, Data Science, 

Statistics), in the year 2025-26 (AEDP- 

content and Creative writing). 

mailto:drknreddy65@gmail.com
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2. The IQAC to organize more FDP 

programs and take further measures for 

excellence in higher education and feedback 

mechanism must be strengthened and 

streamlined. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. The college should inculcate the research 

culture among the teachers and create a 

conducive academic ecosystem with more 

linkages and MOUs with industries. 

 

 

 

 

 

 

 

 

 

 

4. Internship and training may be made more 

extensive for the PG programmes. 

 

 

 

 

 

 

 

 

 

 

1. IQAC organized 5 FDP programs to 

enhance new knowledge to teaching 

methods, using AI and Quantum 

Computing tools on virtual mode at 

National level and Institutional level. 

2.Conducted two National seminars in 

hybrid mode on IPR and AI tool. 

3.Conducted National level workshop on 

AI tools in Education 

4.Feedback:-  The college has been 

collecting systematically structured 

feedback from all the stake holders once in 

a year( Students, Alumini, Parents, 

Industry and employers) on Curriculum, 

Teaching and learning, infrastructure and 

support services. The collected feedbacks 

are analyzed and suggestions are made in 

relevant areas to enhance the required 

facilities. (On the basis of feedback 

obtained from stake holders has been 

changing according to the needs of the 

industry and society up to 20%). All the 

suggestions made by the IQAC will be 

implemented by the principal to enhance 

quality of the institution from time to time. 

 

To strengthen research facilities and guide 

ship all the eligible faculty are directed to 

upgrade the labs latest equipment and to 

enroll for guide ship in any universities. 

Further they are advised to obtain number 

of functional MoUs and linkages with 

institutions, Universities, Industry to 

enhance training/apprintiship/ internship 

and placements to students. Accordingly 

for the Academic Year 2025-26 the college 

has 18 MoUs and linkages with institutions 

and industry on exchange of student, 

faculty, research facilities and training 

programs. 

Out of the two PG programs (English & 

Zoology) one (01) PG program Zoology 

course was vinduped due to uneconomic 

strength in the year 2024-25. In place of it 

M.Sc. Chemistry program was introduced 

in the Academic year 2024-25. After 

completion of Second year they are 

directed to enroll for internship in 

government and private sector like Niti 

Ayoug, Exceller, DSTR, NHRC, NIDM, 

MEI, DPIIT, etc. 

 



4 
 

5. Alumni association may be strengthened 

and online portal for durable linkages with 

overseas alumni may be created. 

 

 

 

 

6. Teachers to be encouraged to publish 

books and research papers by giving them 

seed money and some incentives. 

 

 

7. Academic and Green audit may be 

strengthened. Policies for effective 

governance may be increased. 

 

 

 

8. Innovation and incubation centers are also 

to be developed to encourage students for 

start-ups /entrepreneurship. 

 

 

 

9. Library may be fully automated, provided 

with latest books and more e-books and 

journals need to be procured. 

 

 

 

 

10. Career counseling and placement cells 

should be more active, and coaching classes 

can be arranged regularly for competitive 

exams for the students. 

 

 

 

The college has registered alumni (348/23) 

an approved amount of Rs.3,20,000/- is 

available in alumni Account. The Alumni 

association is advised to create a online 

portal to provide access to oversees alumni 

and it is in process. 

 

It is resolved to encourage faculty to 

publish books and research papers by 

giving them seed money and some 

incentives. 

 

Green audit is conducted by the 

Department of Botany and is being 

validated by the District Forest Officer of 

the A.P Forest Department, Government of 

Andhra Pradesh. 

 

Has established an Institution's Innovation 

Council (IC202431569) in the campus as 

per the norms of Innovation Cell, Ministry 

of Education, Govt. of India from the 

academic calendar year 2023-24 

 

Library as of now is partially automated. 

However Usage of n-list Inflibnet 

resources by our College is among the one 

of the Top Users in India. The process of 

automation is expediated to make it fully 

automated within 6 months.   

A Separte Career Guidance Cell is 

established and it is actively organizing 

several awareness, guidance programmes 

to make students aware of various 

employment/entrepreneur opportunities 

along with Higher Education possibilities 

after their Under Graduation. Every 

Department is arranging PG Coaching 

Classes for their students to appear for 

entrance examinations of University of 

Hyderabad, IITs etc., 

 

 

16.  Previous Recommendations of Academic Audit of the CCE  

 

Recommendations made Recommendations fulfilled/ To be fulfilled 

1. Advised to conduct certificate courses 

by each and every department semester-

All the in charges of departments are 

strictly instructed to conduct two certificate 

courses in every academic year. 
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wise through proper procedure. 

 

 

2. Suggested to enhance enrolment in 

MOOCs courses by faculty and students. 

 

 

 

 

 

3.(i) Faculty are suggested to pursue 

Ph.Ds. 

 

 

(ii) Advised to encourage the faculty to 

submit proposals to DST/ICSSR etc., for 

MRPs 

 

 

 

 

 

 

(iii) Suggested to institute seed money to 

faculty to participate in National level 

seminars/workshops/symposiums etc. 

 

(iv) Suggested to generate revenue 

through consultancy. 

 

 

 

 

4. Suggested to establish a waiting hall to 

women staff and women students. 

Accordingly for the academic year 2025-

2026, 23 certificate courses were 

conducted.  

 

Motivated staff and students to enroll in 

MOOCs/ NPTEL to acquire additional skill 

and knowledge. Accordingly 16 faculty 

members and 187 students registered for 

MOOCs / NPTEL. To increase the 

student’s registrations all departments 

communicated for enrolment but students 

are not in a position to pay the examination 

fee due to their penury conditions.   

 

Dr.Y.Nagaratnamma, Lecturer in Botany 

Completed her Ph.D from Y.V.University 

in the year 2026. Two faculty members 

(A.Anuradha & P.Sujatha) are pursuing 

Ph.D.  

 

 

Under the guidance of IQAC submitted a 

proposal to conduct a seminar entailed 

Integration of AI in Education to ICSSR 

but was not honored because it has to be 

applied by Social Science departments. 

 

Dr.C.V.Krishnaveni, Lecturer in Computer 

science submitted the proposal entitled 

“Dust Repellent Solar Glass Panel Using 

Machine Leaning to ANRF. It cleared first 

level clearance and then rejected.  

 

 

Proposals to provide Seed money to faculty 

who are in dire need of financial assistance 

will be considered from Academic year 

2025-26 as per the availability of financial 

budget.    This issue is handover to 

Research and Finance Committee to submit 

a report to the Principal with appropriate 

recommendations.  . 

 

Paneling to establish student educational 

verification consultancy service wing to 

provide student details to the private 

organizations at the time of on request 

verification with a nominal fee as 

consultancy fee.   

 

Proposal submitted to CCE for additional 

class rooms from RC fund.  
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5.(i) Suggested to improve the measures to 

join into Higher Education by conducting 

PG-CET Coaching classes. 

 

(ii) To conduct more career counseling 

classes for students to get employment.  

 

 

 

 

 

 

6. Suggest to improving fund generation 

from NGOs, Philanthropists. 

 

 

 

 

7. Majority of the recommendations are 

fulfilled. 

 

8. Suggested to take necessary steps to 

improve better grade in criteria: research, 

innovation and extensions, student support 

and progression, institution values and 

best practices. 

 

 

 

 

 

 

 

9. Suggested to take necessary steps to 

improve Perception Score for NIRF 

 

Every year departments have been 

conducting PG Coaching to final year 

students. Among them 124 students joined 

in various universities. 

 

 

Career counseling and placement cell has 

conducted 4 campus drives, 132 students 

are shortlisted for employment for various 

private companies and as entrepreneurs. 

Career counseling cell also conducted 6 

awareness programs on different issues to 

build their carrier. To enhance knowledge 

in Current affairs and general studies in 

monthly magazine is also subscribe.  

 

 

Alumni and  other department heads are 

advised to identify  local NGO 

organizations and  Philanthropists to 

enhance and improve student support 

facilities in the campus .Accordingly  one 

seminar hall was  beatified with an  amount 

of rupees nearly 10 lakhs. 

 

 

 

All the recommendations notified by the 

peer teem have been implementing 

scrupulously to obtain better grade in  

NAAC  

 

The criterion conveners of the concerned 

are directed to approach nearby industry an 

d agencies /institutions to get MOUs / 

collaborations / Linkages for extension 

activities for student support and 

progression. It is also instructed to all 

departments to adopt 2 best practices and  

record follow up action report.    

All seven criterion conveners are motivated 

on mew binary mechanism of NAAC, 

Institution cumulative grade, qualitative 

and quantitative metrics and how to 

improve research activities and Best 

practices.    

 

 

 

It is resolved to build reparation among 

peers, public, Industry employs through 
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Ranking. 

 

 

10. Permanent Lecturers and additional 

new classrooms and up gradation of labs. 

 

 

11. To establish Research Center. 

 

 

 

 

 

12. Records should be filled in CCE and 

NAAC approved formats. 

 

 

 

 

active communication pertaining to  

academic, research and industry 

collaborations and placements through 

media and website. 

 

Proposals submitted to CCE to fill the 

vacant posts and for additional class rooms. 

As per the suggestion of NAAC peer team 

staff are advised  

The college is aiming to establish research 

center to carry out research work to faculty 

and students by using  the available lab 

recourses. All the eligible departments are 

directed to identify the required equipment 

to carry out research.  

All the departments and criterion 

conveners are directed to collect and 

submit required information in NAAC 

/CCE approved formats only. 

 

17. NIRF  2026 (if any): College: 2-02-2026  Year:2026 

For the Academic Year: 2024-25 

      NIRF 2026                   Overall: 12-02-2026 Year 2026 

For the Academic Year: 2024-25 

 

18. Green Audit Report by Government Agency: Evidence enclosed 

 Year: 2024-2026 

19. Awards & Achievements for the institution during the current Academic Year 

with details: 

Inflib NET – Continuously top ten users of N-LIST from last one year.  

 

 

 

PART-B 

1. No. of Programmes Offered by the College  
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Year  2025-

26 

List of Programmes 2024-25 List of Programmes 

Number of 

Programmes  

18 B.A. Honours (Special 

English) 

B.A. Honours (Content 

and Creative Writing) 

B.A. Honours (Special 

Urdu) 

B.A. Honours 

(Economics) 

B.A. Honours (History) 

B.A. Honours (Political 

Science) 

B. Com Honours (General) 

B. Com Honours 

(Computer Applications) 

B.Sc. Honours (Botany) 

B.Sc. Honours 

(Chemistry) 

B.Sc. Honours (Computer 

Science) 

B.Sc. Honours 

(Mathematics) 

B.Sc. Honours (Organic 

Chemistry) 

B.Sc. Honours (Physics) 

B.Sc. Honours (Zoology) 

B.Sc. Honours (Data 

Science) 

B.Sc. Honours (Statistics) 

BBA Honours 

 

  

 

 

17 B.A. Honours (Special 

English) 

B.A. Honours (Special 

Urdu) 

B.A. Honours 

(Economics) 

B.A. Honours 

(History) 

B.A. Honours 

(Political Science) 

B. Com Honours 

(General) 

B. Com Honours 

(Computer 

Applications) 

B.Sc. Honours 

(Botany) 

B.Sc. Honours 

(Chemistry) 

B.Sc. Honours 

(Computer Science) 

B.Sc. Honours 

(Mathematics) 

B.Sc. Honours 

(Organic Chemistry) 

B.Sc. Honours 

(Physics) 

B.Sc. Honours 

(Zoology) 

B.Sc. Honours (Data 

Science) 

B.Sc. Honours 

(Statistics) 

MA(English) 

MSc (Zoology)  

 

 

 

2. No of Value-Added Courses introduced (last two years) 

Year  2024

-25 

List of Courses 2025

-26 

List of Courses 

Value 

Added 

course

s 

16 1.Business 

Communications 

2.Journalism 

3.Hindi 

23 Interview Skills  

Telugu literaturary Appreciation  

spoken Hindi course 

Urdu Mazmoon Nigari 
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Journalism 

4.Artificial 

jewellery 

5.Modern Indian 

Polity 

6.Spectrophotome

try 

7.Basic optical 

instruments 

8.Basic office 

automation skills 

using MS Office 

9.Computer 

Literacy 

10.Tally 

11.Statistics for 

Data Science and 

Business analysis 

12.Mushroom 

Cultivation 

13.Floral 

Jewellery 

14.Clinical 

Laboratory 

Techniques 

15.Quantitative 

aptitude 

16.Photography 

Indian Constitution  

Photography  

1. Historical Tourism 2.Heritage 

Management 

Ornamental fish Farming  

Fungal cultivation with reference to 

Mushroom cultivation  

Clinical Immunology 

Introduction to Endocrinology 

Introduction to Molecular 

Thermodynamics 

Digital electronic principles  

Semiconducting devices  

Computer Literacy: MS-Excel  

Fundamentals of Photoshop  

Computer Literacy: MS-Word 

G - Suite 

Fundamentals of MS Access 

Cloud Computing basics  

WEKA - AI Desktop Platform  

Verbal reasoning 

MS office 

Basics of Data Analysis (Curve Fitting) 

 
Competitive skills 

Logical reasoning  

Critical thinking  

Essentials of Biomolecules-I 

Fundamentals of Spectroscopy 

Essentials of Biomolecules-II 

Bioinorganic Chemistry 
 

 

3.  Details of teaching faculty 

No of posts  Sanctioned  Working  Vacancies  

Regular 59 25 Nil 

PTL  00  

Contract  20  
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Guest  14  

Total  59  

4.  Qualifications of teaching staff 

Teaching Staff PG M. Phil Ph.D NET/SET 

Regular 25  15 08 

PTL 00  00 00 

Contract 20  08 06 

Guest 14  00 01 

Total 59  23 15 

5. Details of non- teaching faculty 

No of posts  Sanctioned  Working  Vacancies  

    

Total 27 27 0 

6. Student strength particulars  

a) During the last two years  

Year  2024-25 2025-26 

No. of students  I II III I II III 

670 531 461 723 569 482 

 

7. No of students appeared in the final year exams during the last two years  

 

Year  2024-25 2025-26 

Programme wise A P % A P % 

455 453 99.56 483 445 92.13 

       

8. Teacher – student ratio (Current Year): (2025-2026) 

Note: Update for 2025-26 

9. Infrastructure details (Physical and Academic facilities of Criterion-IV) 

i. I. Total no of class rooms :35 

ii. II. Total no of laboratories :16 

iii. III. Total no of digital classrooms :03 

iv. IV. Total no of virtual classrooms :02 

v. V. Total no of ICT enabled classrooms:13 

vi. VI. Total no of studios:0 

vii. VII. Total no of Computers, Student & Computers Ratio:175 

viii. VIII. Total no of printers :37 
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ix. IX. Total no of scanners :25 

x. X. Total no of Xerox facility (at Depts&Office):17 

xi. XI. Total no of Wi-Fi routers :03 

xii. XII. Internet Bandwidth :40 mbps 

xiii. XIII. Seminar halls :02 

xiv. XIV. Auditorium :01 

xv. XV. Details of sports facilities: Yes 

xvi. XVI. Gymnasium (No of stations) :06 

xvii. XVII. Rooms for administration:13 

xviii. XVIII. Water – RO facility: Yes available 

xix. XIX. Toilets for staff (Men/Women/Differently abled):13 

xx. XX. Toilets for students (Men/Women/Differently abled):31 

xxi. XXI. Divyangan friendly facilities (Ramps/Lifts/Software’s): Yes 

xxii. XXII. No of fire extinguishers in the labs and corridors :03 

xxiii. XXIII. Solar energy details – LEDs, Green Audit Status: Allclassrooms, 

departments, and office rooms using LED Bulbs, Got Green Audit 

certification rom Green Audit Agency: Yes 

xxiv. XXIV. Examination Cell: Available as our Institution is conferred with 

Autonomous status 

xxv. XXV. Library 

-  No. of  Books & Journals: Books:26062 

- Status of Automation: Partially automated with SOUL software3.0 

- E-journals: 6792 

- Nlistsubscription: Yes 

- Internet: Yes available 

- Foot Fall:150 per day 

- E-footfall:450 per day 

- Xerox Facility (at Library): Yes available 

xxvi. XXVI. Women’s waiting hall: No 

xxvii. XXVII. Grievance Reddressal Cell: Yes available 

xxviii. XXVIII. Health Centre: Yes available 

xxix. XXIX. ELL: Yes available 

xxx. XXX. JKC Lab: Yes available 

xxxi. XXXI. Computer Labs:03 

xxxii. XXXII. Canteen Facility: Yes available 

 

 

10.  Research: 

❖ No of collaborations / Functional MoUs 

Year  2024-25 2025-26 

Number of collaborations / MoUs 30 11 

No. of Follow up Activities 61 16 
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❖ No of publications in UGC – CARE listed journals  

Year  2024-25 2025-26 

Number of Publications  09 06 

 

❖ No of start-ups  

Year  2024-25 2025-26 

Number of start-ups  -- -- 

 

❖ No of patents  

Year  2024-25 2025-26 

Number of patents  -- Nil 

 

❖ No of Research Guides 

Year  2024-25 2025-26 

Number of Research Guides  -- 3 

 

 

❖ No of Research Scholars  

Year  2024-25 2025-26 

Number of Research Scholars -- 03 

 

❖ No of Major/ Minor Research Projects  

Year  2024-25 2025-26 

Number of Major RPs -- Nil 

Number of Minor RPs -- Nil 

 

❖ Incubation Centre with Research Facility: Yes/No; Yes available 

❖ Consultancy offered:    

Area Organization (MoU) Revenue Generated 

Nil Nil Nil 

 

11. Policies prepared and implemented (Give Details): 

1) Infra structure policy,  
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2) IT policy,  

3) Research policy 

4) Online Admission policy 

5.) Anti ragging policy 

12. No. of Committees appointed (Provide links of meeting minutes & reports)-63 

13. Extension activities (Current year) 

a) No. of Extension activities in the neighborhood for social and holistic 

development - 01 

 

b) No of Extension activities conducted through NSS/NCC/ RED CROSS/YRC-

38 

 

c) No of Extension activities in collaboration with government agencies -03 

 

d) No of Extension activities in collaboration with Non-Governmental 

Organizations -03 

 

14. Feedback, Student Satisfaction Survey mechanism adopted: (Provide Link) 

https://www.skrgdcwakdp.edu.in/userfiles/SSS%20Overall%202023-24(1).pdf  

15. Alumni Association – involvement and activities – Yes involved 

No. of meetings conducted: 02 

16. Awards and achievements-current year -2025-26(to be verified -) 

❖ Students :List Enclosed 

❖ 1.Staff: Academic Excellence Award by ACT Academy to Dr. 

C.V.Krishnaveni, Lecturer in Computer Science 

2. Research Scholar ofv Dr.N. Ananda Kumar Reddy, Lecturer in Chemistry 

has been Awrded Ph.D (Evidence Enclosed) 

3. K Madan Mohan Physical Director  represented  for Andhra Pradesh in  all  

India Civil Services Volley Ball Tournament  at New Delhi  from 20 th March 

to 25 March 2026.    

https://www.skrgdcwakdp.edu.in/userfiles/SSS%20Overall%202023-24(1).pdf%20%5bUpdate
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17.  Total no of scholarships and free ships (Current Year 2025-2026 )---277 

Total Amount in Rs: 1263756 

 

18. Total no of capacity building and skill development activities conducted by the 

college (Current Year):04 

 

Teaching 04 (2025-2026) 

Non –Teaching 02 (2025-2026) 

19. Trainings conducted by JKC for competitive exams during the last two years 

 Training: 
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Year  2024-25 2025-26 

Number of students 

registered  

180 180 

Number of students 

trained  

180 180 

a. from your GDC 180 180 

b. from other colleges 0 Nil 

Placements: 

Year  2024-25 2025-26 

No. of companies visited 

the campus 

10 13 

Number of students Placed  155 319 

a. from your GDC 155 287 

b. from other colleges --- 32 

 

CSP: 

Year  2024-25 2025-26 

Number of students 

Participated in CSP 

  

a) B. A 111 129 

b) B.Com 189 209 

c) B.Sc 243 358 

Total 543 696 

 

Internship: Long Term Internship 

Year  2024-25 2025-26 

Number of students completed 

Internship 

  

d) B. A 143 103 

e) B. Com 141 173 

f) B.Sc. 333 214 

Total 617 490 

 

Type of Internships: 

Year  2024-25 2025-26 

Total No of Physical Internships 324 Nil 

Total No of Online Internships 55 490 
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Total No of paid Internships 223 Nil 

20. Student Support and Progression  

A. Students Progression to Higher Education (Programme wise) 

Year  2024-25 2025-26 

Number of students    

a) B. A 09 22 

b) B. Com 22 29 

c) B.Sc. 85 73 

Total 106 124 

B. Employment (Programme wise) 

Year  2024-25 2025-26 

Number of students    

a) B. A 42 50 

b) B. Com 30 105 

c) B.Sc. 97 110 

C. Entrepreneurship (Programme wise) 

Year  2024-25 2025-26 

Number of students  Nil NIl 

a) B. A Nil Nil 

b) B. Com Nil Nil 

c) B.Sc. Nil Nil 

21. Grants/funds received from (in Lakhs/Rs.)-- 

A. Government- Nil 

B. Non-governmental bodies-Nil 

C. Individuals/ Philanthropists –Rs 10 lakhs  

D. CSR- Nil 

E. Budget allocated for Infrastructure- Nil 

F. Expenditure for Books & Journals - Nil 

Budget Sanctioned Rs. ____522000/___________;Utilized Rs. 

_______510000/__________ 

22. Governance and Leadership 

❖ Institutional Development Plan (Next two years): Evidence enclosed 

 

❖ Institutional distinctiveness in specified area: Evidence enclosed 

 

Holland RIASEC psychometric Test – Career Assessment 

Institutional Distinctiveness in the Specified Area “Empowerment of 

Rural and Socio-Economically Marginalized Women through Holistic, 
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Skill-Oriented, Value-Based Education and Employability.” 

 

SKR & SKR Government College for Women (A), Kadapa, is uniquely 

positioned in its commitment to empowering women, particularly from 

rural backgrounds, by providing inclusive and transformative education. 

The institution focuses on nurturing students not only academically but 

also equipping them with essential life skills, values, and employability 

competencies required to face real-world challenges. 

 

The college adopts a holistic approach by integrating Outcome-Based 

Education (OBE) with student-centric and experiential learning practices. 

Teaching-learning processes are enriched through seminars, projects, field 

visits, guest lectures, and blended learning methods. Equal emphasis is 

given to value-based education, discipline, and ethical development, 

shaping responsible and confident individuals. 

 

A distinctive feature of the institution is its strong focus on skill 

development and employability. Through platforms like JKC, NSS, NCC, 

RRC, and various training programs, students are provided with 

opportunities to enhance communication skills, leadership qualities, digital 

literacy, and career readiness. These initiatives bridge the gap between 

academic learning and industry requirements. 

 

The college also promotes holistic development through active 

participation in cultural activities, sports, community service, and national 

programs, fostering social responsibility and civic engagement among 

students. 

 

By consistently supporting women from rural and socio-economic 

backgrounds with quality education, skill enhancement, and value 

orientation, the institution has created a distinctive identity as a center for 

women empowerment, academic excellence, and sustainable development. 

 

23. Contribution of IQAC 

Incremental Changes during the Last Two Years 

2024–25 

 

Initiation of national and international webinars on contemporary issues (climate 

change, literature, etc.) 

 

Strengthening of data-driven quality processes through AQAR, AISHE, and NIRF 

submissions 

 

Enhancement of research culture through publications and academic 

collaborations 

 

Increased focus on interdisciplinary academic activities 
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2025–26 

 

Introduction of advanced training programmes on AI and emerging technologies 

 

Conduct of national seminars on IPR and international academic events 

 

Implementation of 5-day FDP on Indian Knowledge Systems (IKS) 

 

Strengthening of quality benchmarking systems (AADPI, ASAR, AISHE) 

 

Enhanced focus on faculty adaptability and 21st-century teaching skills 

 

Improved institutional preparedness for NAAC/NIRF excellence frameworks 

❖  

 

24. Best Practices of Institution 

1. Skill Will Club 

2.Sew it and Wear it 

25. Evaluative Reports of the Departments (Provide Links) 

 

26. For Autonomous Colleges  

 

A. Academic Council  

- Last Academic Council meeting date- 20-12-2025 

- Major decisions for enriching curriculum/Academics 

 

Major Decisions for Enriching Curriculum/Academics 

 

Approval of Revised Curriculum Structure 

Curriculum for I, II, and V semesters of all UG programmes was reviewed, updated, 

and approved to align with current academic and industry needs. 

 

Introduction of Skill Enhancement Courses 

Two new skill-based courses were introduced: 

 

Artificial Intelligence Fundamentals (Semester I) 

 

Applications of Artificial Intelligence (Semester II) 

 

Inclusion of Value-Added Course 

A common value-added course on Environmental Education was introduced in V 

Semester to promote environmental awareness. 

 

Introduction of Multidisciplinary Courses (MDC) 

Multidisciplinary courses were introduced in Semester II to provide interdisciplinary 

exposure to students. 
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Launch of New Academic Programmes 

 

Introduction of B.B.A Honours Programme 

 

Proposal for PG Programme in Organic Chemistry 

 

Strengthening of Continuous Internal Assessment (CIA) 

Enhanced internal assessment system including assignments, seminars, group 

discussions, and project-based learning for comprehensive evaluation. 

 

Revision of Evaluation Pattern 

Updated internal and external examination structure ensuring transparency, consistency, 

and outcome-based assessment. 

 

Implementation of Internship and Experiential Learning 

Introduction of long-term internships (VI Semester) and short-term internships to 

enhance practical exposure and employability. 

 

Integration of Certificate Courses 

Certificate and add-on courses were incorporated to improve skill development and 

career readiness. 

 

Approval of Academic Calendar 

A structured academic calendar was approved to ensure systematic conduct of teaching, 

learning, and evaluation processes. 

 

Strengthening Board of Studies (BOS) 

Inclusion of external subject experts in BOS for quality curriculum design and 

academic benchmarking. 

 

Promotion of Innovative Teaching Practices 

Adoption of ICT-enabled, blended learning, seminars, workshops, and student-centric 

methodologies. 

B. Controller of Examinations 

- Examination reforms proposed and implemented  

 

Introduction 

During the Academic Year 2025–26, the Examination Section has initiated 

and implemented key administrative and financial reforms to improve 

efficiency, transparency, and accountability in the conduct of examinations 

and related processes. 

 

Key Reforms Implemented 

 

1. Strengthening of Financial Procedures 
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A structured financial system has been introduced by implementing: 

 

Separate Payment Vouchers (PV) for bank/NEFT transactions and Cash 

Vouchers (CV) payments 

 

Proper documentation including sanction notes, claim bills, and vouchers 

for all payments 

 

Systematic processing of remuneration for invigilation, valuation, and 

examination-related services 

 

Maintenance of digital and physical cash books for accurate record 

keeping 

 

 

2. Improved Documentation and Record Management 

 

Standardized file management with file identification cover pages 

 

Proper maintenance of stock registers (consumable and non-consumable) 

and service registers 

 

Introduction of certification practices such as: 

“Item received in good condition” 

“Entered in stock register” 

Use of PAID / CANCELLED stamps to prevent duplication of payments 

 

3. Online Fee Management and Reconciliation 

 

Systematic handling of online fee collections through BillDesk 

Preparation of day-wise fee collection summaries 

 

Reconciliation of online collections with bank credits 

 

Clear classification of regular and supplementary examination fees 

 

4. Standardization of Examination Procedures 

 

Streamlining of processes related to: 

Examination fee notification and circulars 

Hall ticket generation and issue 

Question paper handling and printing 

Coding and bundling of answer scripts 

 

Adoption of structured procedures for conduct of examinations and bundle 

management 
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5. Strengthening of Communication System 

 

Issuance of typed official circulars with proper reference numbers 

Department-wise circulation with acknowledgment 

Display on notice boards and dissemination through WhatsApp channels 

for wider reach 

6. Result Processing and Basic Analysis 

 

Organized maintenance of result records and award data 

Preparation of program-wise and course-wise result summaries 

 

Identification of pass percentages and general performance trends for 

academic review 

Outcome 

 

These reforms have resulted in improved: 

Transparency and accountability in financial transactions 

Accuracy in documentation and record keeping 

Efficiency in examination conduct 

Readiness for audit and administrative review 

. 

CIA 

 

 

 

 

 

Mechanism for addressing grievances 

1. Objective 
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To provide a transparent, time-bound, and student-friendly mechanism for 

addressing grievances related to examinations, including hall tickets, 

results, evaluation, and fee payments. 

2. Nature of Grievances Covered 

The Examination Section addresses grievances related to: 

Non-receipt / errors in Hall Tickets 

Discrepancies in student data (name, register number, course details) 

Issues in exam fee payment / confirmation 

Absence or mismatch in result / marks 

Requests for revaluation / recounting (if applicable) 

Any other examination-related concerns 

3. Mode of Submission 

Students may submit grievances through: 

Written application to the Examination Section 

Submission through the concerned Head of the Department 

Email / official communication channels (where applicable) 

4. Procedure 

The grievance is received and recorded in the Examination Section. 

Relevant records (fee data, attendance, award lists, etc.) are verified. 

If required, the issue is referred to: 

Concerned faculty / evaluator 

Technical support (for online systems) 

Necessary corrections or actions are taken in accordance with examination 

regulations. 

5. Time Frame 

Minor issues (hall ticket, fee confirmation): Resolved within 1–3 working 

days 

Result-related issues: Resolved within 5–7 working days (subject to 

verification) 

6. Record Maintenance 

All grievances are documented and maintained for future reference, 

ensuring: 

Transparency 

Accountability 

Audit compliance 

7. Monitoring 

The Controller of Examinations oversees the grievance redressal process 

to ensure timely resolution and proper documentation. 

8. Conclusion 

The Examination Section is committed to addressing student grievances 

promptly and fairly, ensuring a smooth and reliable examination system. 

 

 

 

Mechanism for transparency in setting up of Question papers  

Introduction 
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The Examination Section has adopted systematic measures to ensure 

transparency, confidentiality, and fairness in the process of question paper 

setting. These measures aim to uphold academic standards and ensure that 

assessments are aligned with the prescribed syllabus and learning 

outcomes. 

 

Mechanism Adopted 

 

1. Syllabus-Based Paper Setting 

Question papers are strictly prepared in accordance with the approved 

syllabus and course outcomes. Faculty members submit question banks 

covering all units to ensure comprehensive coverage. 

 

2. Panel of Paper Setters 

A panel of qualified and experienced faculty members is identified for 

each subject. Paper setters are selected to ensure: 

Subject expertise 

Academic integrity 

Balanced question paper design 

 

3. Structured Question Paper Pattern 

A uniform pattern is followed for all question papers, ensuring: 

Proper distribution of marks 

Coverage of all units 

Inclusion of questions of varying difficulty levels 

 

4. Confidentiality Measures 

Question papers are collected and handled under strict confidentiality 

Access is restricted to authorized personnel only 

Secure storage is maintained until printing 

 

5. Scrutiny and Verification 

Question papers are reviewed to avoid: 

Out-of-syllabus questions 

Ambiguity or errors 

Necessary corrections are made before finalization 

 

6. Secure Printing and Handling 

Printing of question papers is carried out under controlled conditions 

Proper care is taken during handling, packing, and distribution to maintain 

secrecy 

 

Outcome 

 

The above measures ensure: 
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Transparency in preparation 

Fair and unbiased assessment 

Consistency across subjects 

Reduction of errors and discrepancies 

Mechanism for appointing examiners  

Introduction 

 

The Examination Section follows a structured and confidential mechanism 

for the appointment of examiners to ensure fairness, objectivity, and 

academic integrity in both question paper setting and valuation processes. 

 

Criteria for Appointment 

Examiners are selected based on subject expertise and academic 

qualifications, with preference given to faculty possessing a Ph.D. or 

equivalent experience. 

 

To maintain impartiality, examiners are generally appointed from 

institutions outside the home district. 

 

Care is taken to avoid any conflict of interest in the selection process. 

 

Appointment of Question Paper Setters 

 

Question paper setters are identified from a panel of qualified external 

experts. 

Appointments are communicated strictly through confidential email 

correspondence. 

Question papers are prepared in accordance with the prescribed syllabus 

and submitted securely to the Examination Section. 

 

Appointment of Valuators 

 

A dual system is followed for valuation: 

For certain semesters, answer script bundles are sent to external 

institutions (preferably outside the district) for valuation. 

 

In other instances, centralized valuation is conducted within the college, 

inviting external subject experts to ensure objectivity and uniformity. 

 

Confidentiality Measures 

 

Examiner details and communications are maintained with strict 

confidentiality. 

 

All correspondence is handled through official and secure channels, 

primarily email. 
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Question papers and valuation materials are handled under controlled 

conditions to prevent any breach. 

 

 

Outcome 

This mechanism ensures: 

Fair and unbiased evaluation 

Maintenance of academic standards 

Transparency and credibility in the examination system 

 

 

- CoE expenditure report with details 

-  
 

C. Board of Studies  

- Mechanisms for updating curriculum  

- Conduct of Pre-Board of Studies (Pre-BOS) meetings at department level. 

 

Collection of structured feedback from alumni, outgoing students, faculty, 
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and employers. 

 

Consultation with external BOS experts from universities and other 

colleges. 

 

Review of industry trends, emerging technologies, and societal needs. 

 

Incorporation of suggestions into curriculum and final approval in BOS 

and Academic Council. 

 

- Justification Reports for Curricular revamp 

 

- Curriculum revised based on stakeholder feedback (students, alumni, 

experts). 

 

Inclusion of skill-oriented and employability-focused courses (e.g., AI, 

internships). 

 

Alignment with Outcome-Based Education (OBE) and APSCHE, APCCE 

guidelines. 

 

Integration of multidisciplinary, value-added, and experiential learning 

components. 

 

Updating syllabus to match current industry demands and higher education 

requirements. 

D. Governing Body  

- Last G.B meeting date– 10-02-2026 

- Major resolutions for administration 

- Approval of Admissions and Student Intake 

Ratified the admission process and intake capacity for the academic years 

2024–25 and 2025–26. 

- Strengthening Result Monitoring System 

Approved result analysis mechanisms to track academic performance and 

improve outcomes. 

- Constitution and Approval of Committees 

Ratified key institutional bodies: 

o Finance Committee 

o Academic Council Members 

o CPDC (College Planning & Development Committee) 

- Reconstitution of Examination Cell 

Approved new Examination Cell members with a rotation policy for 

transparency and efficiency in examination administration. 

- Approval of MoUs and Institutional Collaborations 

Ratified MoUs signed during 2024–25 and 2025–26 to strengthen 

academic and institutional linkages. 
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- Financial Governance and Transparency 

Approved: 

o Finance Committee resolutions 

o Examination branch expenditure 

o RC/CPDC & special fee expenditures 

- Infrastructure Development Support 

Ratified expenditure for renovation of seminar hall through external 

funding support. 

- Strengthening Institutional Governance 

Approved structured administrative processes including committee-based 

decision making and accountability mechanisms.  

-  

27. College Handbook (to be uploaded on the college website): Yes Available 

28.  College Magazine (to be uploaded on the college website): Yes 

29.  Monthly News Letters (to be uploaded on the college website): Yes 

30. Departmental meeting Minutes Registers (to be verified): Yes, maintained at 

department level 

31. Reports of various committees (to be verified): Yes 

32. CPDC/Finance Committee Meeting Minutes Registers (to be verified): Yes 

33. Implementation status of Biometric Attendance and TLP Reports (to be verified): 

Yes maintained 

                                                                                             

                                                                                                  

 

 




































































































































